
Air Reserve Personnel Center

• WELCOME TO DENVER COLORADOWelcome Back for Day Two!
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 Bathrooms/Breakrooms
 MAKE SURE YOU HAVE CHECKED OUT BY 

1100 Thursday, or you will be charged.
 Safety (i.e. weather condition, evacuation)
 Proximity cards—turn in upon leaving
 Please - no side conversations!
 Copy of All Slides and Handouts-SharePoint
 One-On-One Meetings with OPRs
 Survey

Admin Remarks
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Post 9-11 GI Bill - Overview
• What is the Post 9-11 GI Bill
• Who is eligible?
• What will you receive?
• What kind of training can you take?
• How/where to apply?
• How many months of assistance are received and how 

long do you have to use them?
• What if I need a Letter of Certification for the VA?
• Eligibility to Transfer Education Benefits
• Apply for Transfer
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Post 9-11 GI Bill - What is it?
• The Post 9-11 GI Bill is an education benefit 

program for individuals who served on active duty 
after September 10, 2001.
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Post 9-11 GI Bill - Who is eligible?
• You may be eligible if you served at least 90 

aggregate days on active duty* after September 10, 
2001 not to include IADT (basic training/tech school) 
or annual tour
• *includes active service as a National Guard 

member under title 32 (AGR) for the purpose of 
organizing, administering, recruiting, instructing, 
or training and active service under section 502(f) 
of title 32 for the purpose of responding to a 
national emergency
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Post 9-11 GI Bill – What you receive
• Post 9-11 GI Bill Pays:

• Tuition and fee payments capped at the most 
expensive public school in the state

• BAH payable for the zip code of your school at the 
rate of E-5 with dependents for resident training

• BAH for a full-time online college, school, or 
distance learning program is paid at half the 
national average 

• Books and Supplies Stipend up to $1000 per year

Presenter
Presentation Notes
$840.50 until July 31st, 2018
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Post 9-11 GI Bill – Kinds of training
• Types of Training and Assistance

• Colleges
• Universities
• Trade schools
• Flight training
• Independent and distance learning
• Apprenticeships
• Vocational/technical training
• On-the-job training
• Tuition Assistance top-up
• Licensing (attorney license, cosmetology license)
• Certification tests (SAT, LSAT, etc.)
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Post 9-11 GI Bill – To apply
• The best way to apply for your education benefits is online 

at Vets.gov 

• You can also submit a paper application. To do this, 
download and complete VA Form 22-1990, "Application for 
VA Education Benefits" and mail it to a VA Regional 
Processing Office. You can mail the form to the region of 
your home address or to the VA Regional Processing Office 
for the region of your school's physical address, if you know 
what school you want to attend. Also, you can call a VA 
Education Case Manager (1-888-GIBill1) to ask for help

https://www.vets.gov/education/apply-for-education-benefits/
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Post 9-11 GI Bill – How many months
• You many receive up to 36 months of Post 9-11 GI Bill

• The percentage of tuition covered is based on the total 
number of qualifying active duty days

• Point Break Down:
90-179 Days = 40%
180 - 364 = 50%
365 - 544 = 60%
545 - 729 = 70%
730 - 909 = 80%
910- 1094 = 90%
1095 = 100%

• You will be eligible for benefits for 15 years from your last 
period of active duty of at least 90 consecutive days
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Post 9-11 GI Bill – LOC for VA
• ARPC can provide member’s with a Letter of Certification 

eliminating the need to provide the VA with orders or DD 214’s.  

• In order to request one you will need to:
• Request a letter of certification (LOC) through MyPers 
• Review Point Credit Summary on vMPF for accuracy

• Qualifying duty is identified as Type of Duty 1, 2, 3 & 5 on 
point summary

• ANG members provide orders for type of duty (codes 2, 3 & 
5 on point summary)
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Eligibility to Transfer Your Benefit
• Any member of the Armed Forces on or after August 1, 2009, who 

is eligible for the Post 9/11 GI Bill, and:
• Has at least six years of service in the armed forces on the date 

of approval
• Agrees to serve four additional years in the armed forces from 

the date of election
• Requests must be submitted and approved while the member 

is on active duty or participating in the Selected Reserve
• CAT E Members are not eligible to Transfer



B r e a k i n g  B a r r i e r s  …  S i n c e  1 9 4 7 13

Eligibility to Transfer Your Benefit
• Dependents must be listed in DEERS at the time of transfer

• Spouse:
• May start to use the benefit immediately
• Is not eligible for the housing allowance or the stipend while 

the member is serving on active duty
• Child:

• May start to use the benefit only after the member has 
completed at least 10 years of service

• At age 18 or after attaining a secondary school diploma
• Is entitled to housing allowance and stipend even if the 

member is participating on active duty
• Must transfer benefit to a child before age 23
• May not use the benefit after reaching age 26
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Applying for TEB
 Members apply to transfer their benefits to their dependents with 

their branch of service, via the web page 
www.dmdc.osd.mil/milconnect



B r e a k i n g  B a r r i e r s  …  S i n c e  1 9 4 7 15

Applying for TEB

 Allocate months to dependents, check boxes a) through j), and 
submit your request
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Questions?
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Who We Are

18
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Who We Are (cont.)
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 Formed 1 Feb 2014
 Mission: Seamlessly integrate war-

time ready Individual Reserve forces 
to meet Air Force and Combatant 
Commander requirements

 Located within the Headquarters Air 
Reserve Personnel Center, Buckley 
AFB, CO

 Made up of headquarters, 7 
detachments, and 8 operating 
locations; employing approximately 
130 staff members around the globe
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The Individual Reservist (IR)

20

 There are over 7,564 Individual 
Reservists
 ~2700 enlisted 
 ~4500 officers
 IMA total 7,200
 PIRR total 364

 Individual Reservists augment 
more than 50 active component 
organizations, COCOMs, and 
government agencies.

 Individual Reservists serve in 43 
states, Washington D.C. and 13 
countries
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The Individual Reservist (IR) (cont.)

 Assigned to a funded position against 
an active-duty billet

 Assigned to an Active Duty unit, 
wing, or MAJCOM

 Position determines the number of 
training days

 Annual Tours (AT) and Inactive Duty 
Training (IDT) required for 
satisfactory FY participation  

 24 IDT or  48 IDT 

 12 - 14 Day Annual Tour

 Unlike Traditional Reservists, the 
Individual Reservist’s Duty schedule 
is based on the needs of their active-
duty unit

 Unique opportunities
21

IMA (CAT B)
Part of the Ready Reserve (not part 
of SELRES) and are subject to 
active-duty recall by the President or 
Congress in time of national 
emergency or war
Not assigned to a position on a 
UMD and not counted against end 
strength
Attached to active-duty units and 
must earn 50 points per R/R year. 
The 50 points may be paid (MPA, 
limited school tour, etc.) or unpaid 
(IDT)

PIRR (CAT E)
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Detachment / Operating Locations

22

DET 4 OL-00WP:  Wright Patterson OH

DET 4: Scott  IL

DET 2: JB Pearl Harbor-Hickam HI

DET 3 OL-0OFF: Offutt NE

DET 7: JB Anacostia Bolling DC

DET 7 OL-0PNT:  Pentagon

DET 6 OL: JB Langley-Eustis VA

DET 5: Robins GA

DET 6 OL-0HUR: Hurlburt FL

DET 6: MacDill FL
DET 8: Patch Barracks Stuttgart GE

HQ RIO: Buckley CO

DET 3: Peterson CO
DET 3 OL-0BAR:  Barksdale LA

DET 4 OL-OJBR: San Antonio TX
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United States Air Force Reserve

23

HQ ARPC
Buckley AFB,

Colorado

HQ RIO
Buckley AFB,

Colorado

Det 2
JB Pearl Harbor-
Hickam, Hawaii

Serves:
PACOM
PACAF
ALCOM

USFJ
JIOC
USFK

IMA Auth:
368

Det 3
Peterson AFB,

Colorado

Serves:
AFSPC

NORAD
NORTHCOM
STRATCOM

AFGSC
USAFA

IMA Auth:
1264

Det 4
Scott AFB,

Illinois

Serves:
AMC 
AETC 
AFPC 

AFSCFC 
AFMC 

TRANSCOM

IMA Auth:
1420

Det 5
Robins AFB,

Georgia

Serves:
HC
JA
SG
HO

AFRC

IMA Auth:
1680

Det 6
MacDill AFB,

Florida

Serves:
CENTCOM

SOCOM
SOUTHCOM

AFTAC
AFSOC

ACC

IMA Auth:
1286

Det 7
JB Anacostia-Bolling,

Washington, D.C.

Serves:
AFRC MAs
HAF, OSD
Joint Staff

Defense Agencies
AF Agencies

OSI

IMA Auth:
1805

Det 8
Patch Barracks,
USAG, Stuttgart,

Germany

Serves:
EUCOM

USAFE-AFAFRICA
AFRICOM

NATO

IMA Auth:
305

OL-0OFF
Offutt, NE

STRAT

OL-0BAR
Barksdale, LA

AFGSC

OL-0JBR
JBSA-Randolph, TX

AETC

OL-0OWP
Wright-Patterson, OH

AFMC

OL-0JBL
JB Langley-Eustis, VA

ACC

OL-0HUR
Hurlburt AFB, FL

AFSOC

OL-0PNT
Pentagon, D.C.

MAs

As of Jan 17
**PIRR population = 387
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What We Do

24

 Standardize processes for 
Individual Reservists 

 Ensure readiness and full 
integration with the active 
force

 Educate and train on IR 
matters

 Partnership and outreach

 Deliver customer service and 
support
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Our Services
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 Force Management

 Reserve Pay Office

 Personnel Readiness

 Travel Pay

 Host Aviation Records 
Management

 Medical Support

 Orders writing
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HQ RIO Organizational Structure

26

ARPC/CC
Commander

Buckley AFB, CO

HQ RIO/CC/CCC
Command Section
Buckley AFB, CO

Detachments and 
Operating Locations

(Various Locations)

HQ RIO/CCE
Executive Officer
Buckley AFB, CO

HQ RIO/DO
Operations

Buckley AFB, CO

HQ RIO/IRI
Force Management
Buckley AFB, CO

HQ RIO/IRQ
IMA Travel

Buckley AFB, CO

HQ RIO/IRW
Orders Writing Cell
Buckley AFB, CO

HQ RIO/IRO
Reserve Pay Office
Buckley AFB, CO

HQ RIO/IRM
Medical Support
Buckley AFB, CO

HQ RIO/HARM
Host Aviation Resource Mgt.

Buckley AFB, CO

HQ RIO/IRR
Personnel Readiness

Buckley AFB, CO

HQ RIO/CCF
First Sergeant

Buckley AFB, CO

HQ RIO/CSS
Orderly Room

Buckley AFB, CO

OPR:  HQ RIO/CAG
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Connect with us!

27

Find links to the RIO Connect app, ARCNet messages, FB, 
Twitter, and news on HQ RIO’s public website 
http://www.arpc.afrc.af.mil/Home/HQRIO.aspx

OPR:  RIO/CAG
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Questions?

28
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Reserve Categories
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USAF

Air Reserve Component 
(ARC)Regular

Active Duty

USAFR ANGUS

Standby Ready Retired

Active Standby 
NARS

Inactive Standby 
ISLRS

Selected 
Reserve

Individual Ready 
Reserve (IRR)

Units
Individual 

Mobilization 
Augmentees (IMAs)

AFRC NPs 
TraineesAGR

ARPC’s 

Customer 

Base
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Air Reserve Component 
Categories

• Participating Air Reserve Component 
• Air National Guard – Category A
• Reserve Unit – Category A
• IMA – Category B

• Individual Ready Reserve
• PIRR – Category E 
• IRR – Categories E, J
• Special Professional Education and Stipend – Categories J, K

• Standby Reserve – Categories D, C, N

• Retired Reserve – No Categories

31
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ANG and Traditional Reserve –
Category A

• Air National Guard & Air Reserve Units 
• FY Requirements
• Assigned to a position
• 48 Paid UTAs
• 15 Paid annual tour days
• Managed at individual Guard or Reserve units

33
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Active Guard Reserve (AGR)
Most are 4 year Active Duty Tours

• Guard (AGR) Active Duty Title 10
• Managed by Organizational Management (NGB/OM)

• Guard (AGR) Active Duty Title 32
• Managed at the Wing Level

• Reserve (AGR)
• Managed by ARPC/DPA 

• Three types:
• Headquarters level 

• Full time support to Active Duty forces
• Unit level 

• Full time support to Reserve forces
• Recruiting Positions 

• Full time support to Reserve forces
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Individual Mobilization 
Augmentee (IMA) – Category B

• Individual Mobilization Augmentee (IMA) 
• FY Requirements
• Assigned to a position
• 24 or 48 paid IDTs
• 12-14 paid annual tour days
• Managed by HQ RIO
• Reserve Sections MB, MC, ME, MR, MA, MH, MX

35
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Individual Ready Reserve (IRR)

• Participating IRR (PIRR) – PAS 96
• Referred to as Cat E

• Non-Participating IRR – PAS S7

• Special Professional Education and Stipend Programs
• PAS 96 and S8

37

Presenter
Presentation Notes
Do no use the term “Inactive” Ready Reserve
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What is the PIRR? - PAS 96

• Participating Individual Ready Reservists (PIRR) 
• Normally referred to as Cat E
• Also referred to as Non-Pay Programs
• Train for points only - NO PAY 

• Except they can do MPA tours for pay 
• Various programs and Training requirements within PIRR

Presenter
Presentation Notes
- Category E, points only, non-paid.    Members assigned to these programs are 
   participating individual ready reservists assigned to the Ready Reserve.
- MPA (Military Personnel Appropriate), support active force mission

- Non Pay/points only programs are an avenue for officers promoted out of their 
  position to continue to participate and get the time in grade requirement for 
  retirement at the higher grade
Example:  
- Voluntary retirement (officer)	-Involuntary retirement (officer)
   -- Lt Col and above 3 years TIG	 --All officers separated due to age or MSD 6 
   -- Major and below 6 months TIG	    months TIG 		   
	
		
Information on the various  points only programs are located on the ARPC Homepage under “Reserve Opportunities” 
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Various PIRR Programs – Cat E 
(PAS 96)

• Ready Reinforcement Personnel Section (RRPS)
• Managed by HQ RIO
• Not assigned to a position
• Line officer and enlisted only
• 3 year assignment (need waiver to extend)
• Training attachment and 35 Non-paid points (of which a 

minimum 16 non-paid IDTs are required)
• DE optional for additional non-paid points
• Reserve Section MT

39

Presenter
Presentation Notes
In RRPS the member must do 16 non-paid points as IDTs, the other non-paid points can be earn through other means, such as ECI.
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Various PIRR Programs– Cat E 
(PAS 96)

• Air Force Admissions Liaison Officer (AFALO)
• Managed at USAF Academy (under RIO)
• Not assigned to a position
• Referred to as ALOs
• Line officer only
• Earn 48 non-paid points doing ALO duties
• Can be performed as an additional duty in any AFSC
• Reserve Section MX

40
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Various PIRR Programs – Cat E 
(PAS 96)

• Civil Air Patrol Liaison Program (CAPLO) 
• Managed by CAP, Maxwell AFB AL (under RIO)
• Not assigned to a position
• Line officer and enlisted only
• 35 earned non-paid points
• Can be performed as an additional duty in any AFSC
• Reserve Section MX

41
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Various PIRR Programs – Cat E 
(PAS 96)

42

• Chaplains
• Managed by AFRC/HC (under RIO)
• Not assigned to a position
• Officer and enlisted
• Minimum of 16 non-paid IDTs required
• Require training attachment
• Used as resource to fill IMA positions
• Reserve Section MX
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Various PIRR Programs – Cat E 
(PAS 96)

43

• Medical 
• Managed by AFRC/SG (under RIO)
• Not assigned to a position
• Officer and enlisted medical specialties
• Minimum of 35 non-paid points required, additional 

points through CME (Continuing Medical Education)
• Require training attachment
• Used as resource to fill IMA positions
• Reserve Section MX
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Various PIRR Programs – Cat E 
(PAS 96)

• Legal
• Managed by AFRC/JAR (under RIO)
• Not assigned to a position
• Officer and enlisted
• No minimum on non-paid IDT points
• Require training attachment
• Used as resource to fill IMA positions
• Reserve Section MX

44
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Non-Participating IRR – PAS S7

• Obligated Reserve Section (ORS)
• ORS – RA

• Officer & Enlisted
• Remaining military service obligation
• ARPC acts as their MPF

• ORS – RC
• Officers with EAD commitment/ROTC
• Enlisted in ROTC or scholarship program
• AFPC acts as their MPF

45

Presenter
Presentation Notes
Not “Inactive Reserve”
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Non-Participating IRR – PAS S7

• Obligated Reserve Section (ORS) Continued
• Non-Obligated Non-Participating Ready Personnel Section 

(NNRPS–RD)
• Officer and Enlisted without MSO

• Officers reassigned after 2 years
• Enlisted reassigned/discharged at ETS

• ARPC acts as their MPF

46

Presenter
Presentation Notes
Not “Inactive Reserve”
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Special Professional Education and 
Stipend  ARPC acts as their MPF

• Legal Interns - PAS 96
• Managed by ARPC/JA
• Reserve Section MZ

• Health Professions Scholarship (HPSP) - PAS S8
• Program Managed by ARPC/DPA
• Reserve Section TA

• Chaplain Candidates - PAS 96
• Managed by AFRC/HC
• Reserve Section TB

• Medical Stipend - PAS 96
• Managed by ARPC/DPA
• Reserve Sections TC, TD, TE

47
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Standby Reserve – PAS S7
ARPC acts as their MPF

• Non-Affiliated Reserve Section (NARS)

• Non-Participating NARS – NA
• Officer & Enlisted without MSO
• Normally 2 years
• Hardship, twice-deferred officer not in 

sanctuary, pending discharge for cause

• Non-Participating NARS – NB
• Officer & Enlisted with MSO
• Key employees, dual status, hardship

49
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Standby Reserve – PAS 96
ARPC acts as their MPF

• Participating NARS
• NARS – NC (Reserve Sanctuary)

• Officer & Enlisted
• Reserve Sanctuary Eligible
• No Pay, Points Only
• Training attachment with IDTs and/or DE

• NARS – ND (Key Employees)
• Officer & Enlisted
• No Pay, Points Only
• Training attachment with IDTs and/or DE

50
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Standby Reserve – PAS S7
ARPC acts as their MPF

• Inactive Status List Reserve Section (ISLRS – RB)
• Officer & Enlisted

• Reside in foreign country with SOFA prohibition
• Dual Status
• AD VSI after 3 years in NNRPS
• Unsatisfactory performers qualified for Reserve 

Retirement
• No training authorized/no membership points
• Considered Inactive Status
• R/R/date of rank date will be recalculated upon 

return to participating status

51

Presenter
Presentation Notes
Only a few Enlisted in ISLRS
Normally after 3 years in ISLRS most are discharged
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Retired Reserve – S7
ARPC acts as their MPF

• ZA – Reserve retired awaiting pay
• Referred to “Grey Area” retiree
• Limited benefits

• ZB – Reserve retired drawing pay
• Same benefits as regular retiree

• ZD, ZI, ZJ  – Regular officer and enlisted retired

53
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Questions



Fly, Fight and Win… 55

10 min Break!
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Future Operations and 

Integration

HQ ARPC/DPXOA
Requirements Management

Presenter
Presentation Notes
Title slide is required.
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Overview

 DPX Overview

 Process

 Why?

 Future

57
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DPX Overview

Future 
Operations 

Business 
Analysis 

(Requirements)

Performance 
Management 

(Change)

Integration 
Division

Systems 
Development

Presenter
Presentation Notes
Under this directorate, there are 2 divisions and an OL – that make up 16 different branches.   Ultimately, most of the branches work for internal customers.  The two branches that work for internal and external customers are identified here.

Once I show the things they have seen recently, I will go into how we go about getting to that point of updating and creating applications.

The important piece of DPX is Requirements Management (the middle man between customers and programmers)
The change management section is also important but lacking – I will get a better idea of what they would like to see from us that 
Would help them with change management.
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Creating an application in vPC

• Analyze risks
• Identify pros/cons

Requirement
Ex. “Evaluations 

Application”

• Identify needs 
• Build RequirementsInternal Process

• Create
• Deploy to customersBuild/Deploy

Presenter
Presentation Notes
Before the application is deployed, it follows a very specific process.   I will not bore you with the details.
Basically, a requirement is given to our office to review.  Once we identify the risks and ensure its not a waste of money, we will proceed.
A requirement is created and once everyone agrees it will do the job – it is given to the developers to create.
Once they create it, its tested, and approved, it will be deployed.
My job is to ensure that everyone is doing their parts and the liaison between the customer and programmers.

The basic run down of how a new application may appear on the dashboard worklist.
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Why?
Create a place for personnel actions to be 

completed
 Creates Accountability 
 Decreases man-hours w/automated applications)
 Supports the paperless Air Force
 Technology driven
 User Friendly
 Support the Total Force Initiative or 3 – 1
 Decrease latency

Presenter
Presentation Notes
Creates Accountability on individuals
Decreases man-hours w/automated applications)
Supports the paperless Air Force
Technology driven
User Friendly
Support the Total Force Initiative or 3 – 1
Decrease latency
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Future Operations
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What is AFIPPS?
Air Force Integrated and Pay System

 ETA – 3d Qtr of 2020

Functionalities
Pay Roll
Absence Management
Self Service
Order Processing
Scheduling /Participation
Workflow

Systems Affected
AROWS/AROWS-R
DJMS-AC/RC
LeaveWeb
myPay
RMVS
UTAPS-Web



B r e a k i n g  B a r r i e r s  …  S i n c e  1 9 4 7

What is vPC Evaluations?

Sneak Peek

2
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LEGACY

Presenter
Presentation Notes
Currently, you as the customer initiate an eval through your action request tab and view them through your worklist tab.   No more.
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New VPC Evaluations 

Presenter
Presentation Notes
Soon, you will see a new hyperlink that will send you to the CONTROL PANEL.    Not everyone will see this.   There will be a timeline for you starting at 120 days.  30 days to review the data.  You will update MilPDS as you needed and it will refresh the data in the console.  On day 30, it will lock all info inputted and allow you to view applications to update with correct routing and move forward through your units.




B r e a k i n g  B a r r i e r s  …  S i n c e  1 9 4 7

Control Panel

Presenter
Presentation Notes
Here is where you will manage your evals.



B r e a k i n g  B a r r i e r s  …  S i n c e  1 9 4 7

EZ-Fill Form

Presenter
Presentation Notes
Easy fill forms will be displayed now – as raters, additional raters, etc complete information it will populate the AF Form automatically.   Some data will be extracted from MilPDS and will not be allowed to change.  This is why you will need to utilize those 30 days in the beginning to ensure that data is accurate.   
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EZ Fill Form

Presenter
Presentation Notes
You will have a left to right, and a top to bottom format for flowing through the evaluation for all application coordination’s.  I hope you enjoyed your sneak peek. 
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Website Feedback
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Questions?
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Headquarters U.S. Air Force

Personnel Records
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Records  Management(What’s Happen)  

• Contractor Primarily Audits Electric Records  for 
Promotion  Boards and Force Developments Boards

• Audits, for these boards the methods are thru E-OSR, 
vPC-GR/Remedy and E-Boss application

• Awards, Decoration and Evaluations documents 
pushed through RNT/CMS electronically

• All documents are scanned at AFPC, into ARMs turn 
around time  is within 5/7 workdays of receipt
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Records Ins/Outs

• MAIL All Documents to AFPC/DPSIR 550 C Street W. Suite 
21 JBSA Randolph Texas  78150

• Contact person at AFPC is  Mr. Robert Riviera DSN: 665-
2692 or 665-2243, Comm: 210-565-2243

• There is no longer any microfiche, all microfiche has been 
converted to digital images

• All members can review their records through PRDA,
• Raters, can review records, in ARMs  with approved access 

from AFPC
• All discrepancies can be identify through your change of 

Command to AFPC

Presenter
Presentation Notes
All microfiche records has been converted to digital. The last of it was completed in 2011. 
All audits of Officer records are done electronically. 
All documents and medical records are scanned at AFPC, started in 2013. 
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Records Ins/Outs

• ARPC Do Not maintain any Medical Records 
• If a member is being reassigned send medical record to 

MTF to the assigned unit
• If member is separated included AF  FM100 

DD214(cy),Discharge Order and send to VA
• AMEDD (Medical Records)
• 3370 Nacogdoches Rd.
• Suite 116
• San Antonio, TX. 78218 

Presenter
Presentation Notes
Awards, decorations and evaluations and now being pushed through electronically. This is something new, since 18 June 2015. It will be discussed in depth by the appropriate SME. 
Responsibilities change is that everything is now electronic, all scanning is done at AFPC, and all documents are mailed to AFPC. 
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ARMS v. PRDA

• ARMS – Automated Records Management System
• Arms database contains all Master personnel documents
• All documents are authorized according to AFI-36-2608

• PRDA – Personnel Records Display Application
• An Accessible viewer for the member to review his/her record at 

any given time
• PRDA is not a Database it’s a viewer ( no documents are scanned 

into PRDA)
• Updated through the download of ARMs Master Records
• All documents in ARMs are not always in PRDA

Presenter
Presentation Notes
Being doing automated records management since 2004. 
All master docs are retained in ARMS, according to AFI 36-2608
PRADA is not duplicate to ARMS. It’s a source of review for the member of their records and it’s established as an old UPRG (field records).

AFPC controls this. Contact AFPC to obtain access rights. ARPC does not have any control over this or grant access rights. 
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ARMS v. PRDA 

• Role Based Administrator- This assess is only granted 
with permission from AFPC ( Approval)

• Request must be written contact  access desk DSN: 
665-5004 for more information on request process

• RBA is assigns roles within the unit- Command Level’s   
must request all appointments

• AFPC/PSOCC – Personnel Systems Operations 
Control Center 

• The trouble shooting number is POC# DSN 665-5004  
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Questions



Integrity – Service - Excellence

United States Air Force Reserve
I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e

MSgt Carola Todd

16 Nov 2017
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Officer Promotions
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Overview
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• How We Are Organized

• What We Do

• Frequently Asked Questions

• Questions
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How We Are Organized

PB
Selection Board 

Secretariat
Col Michael Burns

PBE
Eligibility Division
Maj Nicole Farnham

(Acting)

PBO
Board Operations 

Division
Lt Col Naomi Welcome

PBP
Policy & Procedures 

Division
Lt Col Kim Curtis

Presenter
Presentation Notes
This slide reflects how the Selection Board Secretariat is broken out and reflects each Division within it.
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What We Do

81

Presenter
Presentation Notes
ACRONYMS (in order of appearance):
PBE – PROMOTION BOARD ELIGIBILITY SECTION
PBO – PROMOTION BOARD OPERATIONS SECTION
PBP – PROMOTION BOARD POLICY SECTION 
PRF – PROMOTION RECOMMENDATION FORM
OPB – OFFICER PRESELECTION BRIEF
OSB – OFFICER SELECTION BRIEF
AGR – ACTIVE GUARD RESERVE
PEP – PROMOTION ENHANCEMENT PROGRAM
DOR – DATE OF RANK
MEL – MASTER ELIGIBILITY LISTING
PV – POSITION VACANCY
ADL – ACTIVE DUTY LIST
RASL – RESERVE ACTIVE STATUS LIST
SB – SPECIAL BOARD
SSB – SPECIAL SELECTION BOARD
IMA – INDIVIDUAL MOBILIZATION AUGMENTEE
BIMAA – BASE INDIVIDUAL MOBILIZATION AUGMENTEE ADMINISTRATOR
OPR – OFFICER PERFORMANCE RECORD OR OFFICE OF PRIMARY RESPONSIBILITY
DEC - DECORATION
MPS – MILITARY PERSONNEL SECTION
OSR – OFFICER SELECTION RECORD
EOSR – ELECTRONIC OFFICER SELECTION RECORD
ARC – AIR RESERVE COMPONENT
MSD – MANDATORY SEPARATION DATE
NGB – NATIONAL GUARD BUREAU
V – MANDATORY PROMOTION BOARD (CAN’T OPT OUT OF MEETING THIS BOARD)
U – POSITION VACANCY PROMOTION BOARD
A – GUARD PROMOTION BOARD 
W – NONPARTICIPATING RESERVE PROMOTION BOARD
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Promotion Eligibility Division (PBE) 

8
2

All Eligibility Related Inquiries:
• Verifies promotion eligibility for the following boards

• Mandatory (V), Non-Participating (W), Air National Guard (A), 
Position Vacancy (U)  Ex: V0517A, W0517A,  A0517A, U0517A

• Add/Delete members from the board/MEL
• Reviews/tracks Promotion Recommendation Forms (PRFs)

• Mandatory and Position Vacancy (PV) Boards
-Exception- ANG PVs goes through NGB

• Officer Date of Rank (DOR) Adjustments/Updates (Reserve only)
• Promotion Orders –Exception: ANG orders are created at NGB

Presenter
Presentation Notes
“MEL” – Per the convening notice, please submit a ticket via myPers/vPC to verify eligibility on members meeting the board. This ensures accountability for members meeting the board and the units.

“PRFs” – Promotion Eligibility handles all PRFs. It helps us if you identify what board type you are meeting, a Mandatory or Position Vacancy board. PV Board IDs will begin with a “U”, such as U0515A; mandatory boards begin with either a “V” or “W”.  We cannot accept PV PRF’s received after the due date. 

“DOR adjustments” will be sent to PBE from accessions, at that time a DOR calculation will be preformed.

“Promotion orders” are completed upon Public Release of each board

“Propriety Actions” information can be found in the release message or AFI 36-2504, chapter 7

“Voluntary Delays” are initiated by the member prior to their pin on date. **However if a Col(s) has not found an O-6 billet and pins on O-6 that member will have 6 months to find a billet or be separated into the IRR via their MPS
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Promotion Eligibility Division (PBE) cont.

8
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• Propriety Actions
• Voluntary Promotion Delays
• Accelerated Promotions

• Submitted via vPC

• NOTE: For ANG members, ARPC verifies eligibility for Mandatory 
Boards only (Example: A0418A, A0518A, CY18A 1LT and Capt’s
processes)  

NOTE:  All transactional work must be submitted via 
MyPERS/vPC

Presenter
Presentation Notes
“MEL” – Per the convening notice, please submit a ticket via myPers/vPC to verify eligibility on members meeting the board. This ensures accountability for members meeting the board and the units.

“PRFs” – Promotion Eligibility handles all PRFs. It helps us if you identify what board type you are meeting, a Mandatory or Position Vacancy board. PV Board IDs will begin with a “U”, such as U0515A; mandatory boards begin with either a “V” or “W”.  We cannot accept PV PRF’s received after the due date. 

“DOR adjustments” will be sent to PBE from accessions, at that time a DOR calculation will be preformed.

“Promotion orders” are completed upon Public Release of each board

“Propriety Actions” information can be found in the release message or AFI 36-2504

“Voluntary Delays” are initiated by the member prior to their pin on date. **However if a Col(s) has not found an O-6 billet and pins on O-6 that member will have 6 months to find a billet or be separated into the IRR via their MPS
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Promotion Board Operations (PBO) 

8
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All Board Related Inquiries:

• Electronic Board Operating Scoring System POC

• Publishing ARPCMs (convening notices & release messages) 

• Officer Pre-selection Briefs (OPB) 

• Officer Selection Briefs (OSB) 

• Senior Rater Identification (SRID) Changes

• Grants SharePoint Restricted Access

Presenter
Presentation Notes
“All board-related inquiries” – Board results, release dates, updating Senior Rater IDs (SRID), and all AFPROMS issues.

eBOSS – Computer system we use to run mandatory promotion boards. Pulls documents (OPRs, Decorations, etc) from ARMs for board member review and scoring.

ARPCMS – Air Reserve Personnel Center Messages.  Stress importance  about convening notices and release messages.  

“OPB/OSB” – Units can provide copies of the OPB/OSB. If you must create incidents, assign to the “Promotion Board Room” Queue.
	* Corrections to the OPB/OSB – MilPDS is the source for OPB/OSB information. Refer members to their Units/RMG (whomever updates their MilPDS records) to make the proper MilPDS updates. This information will then flow to the OPB/OSB. Any changes made directly to the OPB/OSB, rather than first updating MilPDS, will be overwritten once it refreshes.

SRID – Units should verify that their members have SRID updated.  If need corrections or changes send through RNT to “Promotion Board Room”  or ARPC/DPBB org box.  Will need older SRID info plus new SRID info.

SharePoint Access -  If you need access Review ARPCM: 15-31 for instructions on how to get access. 
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Promotion Policy Division (PBP) 

8
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All Policy Related Inquiries:

• AFI, DoDI, Title 10

• Letters to the Board
• submitted through vPC online application

• Post-board Promotion Counseling
• submitted through vPC online application

• Special Boards and Special Selection Boards (SB/SSB)

Presenter
Presentation Notes
“Letters to the Board” – Must be submitted via the vPC application. The deadline for them to received is 2359 CST the day prior to the board. Most boards will start Monday, so they must be received by Sunday midnight going into Monday morning. The earlier letters are submitted, the better. This will allow the Policy office time to review and provide feedback to the member as well as sufficient time to ensure the letter is filed in their records.

“Post-board Promotion Counseling” – Must be submitted via the vPC application. This will allow the Policy office time to obtain the member’s record, review it for strengths/weaknesses, and make any other preparations prior the counseling session.

“SSBs” – The Policy Division will determine if a member is eligible to receive consideration to meet an SSB, and dates for all SSBs.  Ex, mbr missing old decoration, inaccurate points.  Mbr will still need to provide what they tried to do to get this item corrected.
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Frequently Asked Questions

92

Presenter
Presentation Notes
ACRONYMS (in order of appearance):
PBE – PROMOTION BOARD ELIGIBILITY SECTION
PBO – PROMOTION BOARD OPERATIONS SECTION
PBP – PROMOTION BOARD POLICY SECTION 
PRF – PROMOTION RECOMMENDATION FORM
OPB – OFFICER PRESELECTION BRIEF
OSB – OFFICER SELECTION BRIEF
AGR – ACTIVE GUARD RESERVE
PEP – PROMOTION ENHANCEMENT PROGRAM
DOR – DATE OF RANK
MEL – MASTER ELIGIBILITY LISTING
PV – POSITION VACANCY
ADL – ACTIVE DUTY LIST
RASL – RESERVE ACTIVE STATUS LIST
SB – SPECIAL BOARD
SSB – SPECIAL SELECTION BOARD
IMA – INDIVIDUAL MOBILIZATION AUGMENTEE
BIMAA – BASE INDIVIDUAL MOBILIZATION AUGMENTEE ADMINISTRATOR
OPR – OFFICER PERFORMANCE RECORD OR OFFICE OF PRIMARY RESPONSIBILITY
DEC - DECORATION
MPS – MILITARY PERSONNEL SECTION
OSR – OFFICER SELECTION RECORD
EOSR – ELECTRONIC OFFICER SELECTION RECORD
ARC – AIR RESERVE COMPONENT
MSD – MANDATORY SEPARATION DATE
NGB – NATIONAL GUARD BUREAU
V – MANDATORY PROMOTION BOARD (CAN’T OPT OUT OF MEETING THIS BOARD)
U – POSITION VACANCY PROMOTION BOARD
A – GUARD PROMOTION BOARD 
W – NONPARTICIPATING RESERVE PROMOTION BOARD
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Q. How do I get my OPB? 
A. Redirect to the servicing MPS 

Q. I am meeting XX board and I have an OPR or decoration that is
imperative I get in my records. Can I send to you directly?

A. No. Source documents must be processed by the appropriate Office of 
Primary Responsibility (OPR)

Q. When will the results of XX board be released?
A. Results are NORMALLY released approximately 90 days after the  

board adjourns.
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Q.  What year will I meet the board?
A. Officers can find out their eligibility for the next board by viewing the 

Promotion Eligibility knowledge article on myPers (search by keyword 
under Air Reserve Component Officer “14623”).  Within the article is a 
promotions calculator tabbed by rank. 

Q. I was marked ineligible for the PV board but I have 5 years TIG.  
Why am I ineligible to compete?

A. You must be the incumbent in the higher graded positon and the 
position you are in must be fully funded for 1-year

Q. Am I eligible to compete for promotion if I am in the NPR?
A.  Yes, only if you are assigned to ORS-NNPRS-Key Employee
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What is Available to You

9
5

• MyPers:  Many Articles are available:

• ARPCM’s 
• How to determine board eligibility date (DOR is required)
• How to submit a letter to the board
• FY board calendar

• AFI 36-2504, Officer Promotion, Continuation, and 
Selective Early Removal in the ResAF

• AFI 36-2406, Officer and Enlisted Evaluation Systems, 
(Prohibited statements and PRF guidance)

Presenter
Presentation Notes
--In order to request the above information, member’s or unit’s will need to create a new incident/message within their account

--In order to determine board eligibility, the officer will need to log into their account for an accurate output due to the information pulls from MilPDS

--AFI 36-2504 is available via ePubs
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Questions?

97

Presenter
Presentation Notes
ACRONYMS (in order of appearance):
PBE – PROMOTION BOARD ELIGIBILITY SECTION
PBO – PROMOTION BOARD OPERATIONS SECTION
PBP – PROMOTION BOARD POLICY SECTION 
PRF – PROMOTION RECOMMENDATION FORM
OPB – OFFICER PRESELECTION BRIEF
OSB – OFFICER SELECTION BRIEF
AGR – ACTIVE GUARD RESERVE
PEP – PROMOTION ENHANCEMENT PROGRAM
DOR – DATE OF RANK
MEL – MASTER ELIGIBILITY LISTING
PV – POSITION VACANCY
ADL – ACTIVE DUTY LIST
RASL – RESERVE ACTIVE STATUS LIST
SB – SPECIAL BOARD
SSB – SPECIAL SELECTION BOARD
IMA – INDIVIDUAL MOBILIZATION AUGMENTEE
BIMAA – BASE INDIVIDUAL MOBILIZATION AUGMENTEE ADMINISTRATOR
OPR – OFFICER PERFORMANCE RECORD OR OFFICE OF PRIMARY RESPONSIBILITY
DEC - DECORATION
MPS – MILITARY PERSONNEL SECTION
OSR – OFFICER SELECTION RECORD
EOSR – ELECTRONIC OFFICER SELECTION RECORD
ARC – AIR RESERVE COMPONENT
MSD – MANDATORY SEPARATION DATE
NGB – NATIONAL GUARD BUREAU
V – MANDATORY PROMOTION BOARD (CAN’T OPT OUT OF MEETING THIS BOARD)
U – POSITION VACANCY PROMOTION BOARD
A – GUARD PROMOTION BOARD 
W – NONPARTICIPATING RESERVE PROMOTION BOARD









Building Tour

Feel free to leave your 
belongings here.
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See you back at 12:00

Lunch Time!
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This time is for you to visit the 
various work centers to discuss 

issues, problems, etc.

See you back here at 1400!

Meeting with SMEs



United States Air Force Reserve
I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e

ARPC’s 
Spread The Word (STW) 

Program

Ms. Jessica Muniz

Mr. Mark Nelson
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• Consider having ARPC provide briefings & training at your 
conference, CTA, or UTA drill weekend, for ANG/AFRC members. 

• Here are some of the topics our team are available to provide 
briefings / training on:
• Hot Topics: Includes Legislative Updates, Evaluations & GI Bill 
• Entitlements: Consists of RCSBP, SGLI,TRICARE, USERRA, 

SSRA
• Reserve/Guard and AGR Retirements 
• Officer Career Progression/Development
• Enlisted Development

• The ARPC Briefing Team provides interactive presentations and 
one-on-one question sessions with guardsmen, reservists and/or 
individual mobilization augmentees. 

What is STW Program?

Presenter
Presentation Notes
Consider having ARPC provide briefings and training at your conference, Consolidated Training Assembly, or Unit Training Assembly drill weekend, for ANG/AFRC members. Personnel are available to provide presentations and training on the following subjects: "Hot Topics" which includes Legislative Updates, Evaluations and the GI Bill, Entitlements which consists of RCSBP, SGLI,TRICARE, VA Benefits, USERRA, SSRA, Reserve/Guard and AGR Retirements, Officer Career Progression/Development, and Enlisted Development. 
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• To request ARPC briefing support, please complete the checklist 
located on our website at: 
http://www.arpc.afrc.af.mil/Portals/4/Documents/ARPC-BriefingRequestForm.pdf

and then send it to arpc.presentations1@us.af.mil

Or 

Call Ms. Jessica Muniz or Mr. Mark Nelson at: 

DSN: 847-3016 or Comm: 720-847-3016

How To Request STW Support

Presenter
Presentation Notes
Consider having ARPC provide briefings and training at your conference, Consolidated Training Assembly, or Unit Training Assembly drill weekend, for ANG/AFRC members. Personnel are available to provide presentations and training on the following subjects: "Hot Topics" which includes Legislative Updates, Evaluations and the GI Bill, Entitlements which consists of RCSBP, SGLI,TRICARE, VA Benefits, USERRA, SSRA, Reserve/Guard and AGR Retirements, Officer Career Progression/Development, and Enlisted Development. 

http://www.arpc.afrc.af.mil/Portals/4/Documents/ARPC-BriefingRequestForm.pdf
mailto:arpc.presentations1@us.af.mil
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We hope you all enjoyed the class. 
Thank you for Attending!

Please fill out your Day 2 Critique
&

Turn in Your Proximity Card

End of Day 2
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